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PHE & Waivers

RENEWAL OF DETERMINATION THAT A PUBLIC
HEALTH EMERGENCY EXISTS

As a result of the continued consequences of the Coronavirus Disease 2019
(COoVID-19) pandemic, on this date and after consultation with public health
officials as necessary, |, Xavier Becerra, Secretary of Health and Human Services,
pursuant to the authority vested in me under section 319 of the Public Health
Service Act, do hereby renew, effective July 15, 2022, the January 31, 2020,
determination by former Secretary Alex M. Azar Il, that he previously renewed on
April 21, 2020, July 23, 2020, October 2, 2020, and January 7, 2021, and that |
renewed on April 15, 2021, July 19, 2021, October 15, 2021, January 14, 2022, and
April 12, 2022, that a public health emergency exists and has existed since January
27, 2020, nationwide,

July 15, 2022 /s/

Date Xavier Becerra

https://aspr.hhs.gov/legal/PHE/Pages/covid19-15jul2022.aspx SImple PBJ,..



Mandatory Again:
Nurse Aid Training and Certification Requirements

(Terminated on 06-06-2022 per QS0-22-15-NH&NLTC&LSC; Nurse aides hired under the
current waiver (on or before June 6, 2022) have until October 6, 2022 to complete a NATCEP).

PRE e ehdettheHrothalaromtteraterthededmtonetthe PHEconchadess
(Terminated on 06-06-2022 per QS0-22-15-NH&NLTC&LSC; Nurse aides hired prior to and

under the current waiver (on or before June 6, 2022) will have 12 months from this date
to complete the required annual training.)

https://www.cms.gov/files/document/covid-192-emergency-declaration-waivers.pdf SImple PBJW


https://www.cms.gov/files/document/covid-19-emergency-declaration-waivers.pdf

Six Staffing Measures are Now Used to Calculate Staffing Stars

Staffing Measure Maximum Score
RN Case-Mix Adjusted HRD 100
Total Nursing Case-Mix Adjusted HRD 100
Total Nursing Case-Mix Adjusted forweekend days 50
% of total nursing staff that left the SNF over a 12-month period 50
% of RNs that left the SNF over a 12-month period 50
Number of administrators that left the SNF over a 12-month period 30

Total Score Cut Points: Staffing Star Rating

* *

* %k k

* % & Kk
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<155

155 - 204

205 - 254

255 - 319

320 - 380
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Five-Star Ratings Report: What's on it?

Your facility’s submission of valid PBJ nursing data and administrator hours for
quarters used by turnover measures

2020Q4 2021Q1  2021Q2 | 2021Q3 2021Q4  2022Q1
Valid PBJ data submitted Yes Yes Yes Yes Yes Yes
Administrator hours submitted Yes Yes Yes Yes Yes Yes
Data for Provider Maximum
Staffing Measure Measure Value Points Possible Points
- PBJ Nurse Staffing Turnover for January 1, 2021 to December 31, 2021
Adjusted Total nurse staffing (7 day) 3.343 40 100 for Provider Number
Adjusted RN staffing (7 day) 0.587 50 100 _ Number of Eligible |
Number of Eligible | Staff Identified as | Displayed on Care

Adjusted Total nurse staffing 2.241 5 50 Turnover Rate Staff! Turned over Compare?
(weekends) Nursing staff turnover 38.9% 36 14 Yes
Total nursing turnover (%) 38.889 45 50 RN tumover 20.0% 5 Yes
RN turnover (%) 20.000 50 50 Administrator turnover 0 Yes
Number of administrator departures 0 30 30
Raw point total 220
Total points after rescaling (if any) 220 380
Staffing rating * %k

SimplePBJ.




Calculation - Turnover

Turnover is identified based on gaps in days worked.
It is published quarterly as an annual calculation.

total number of employment spells that ended in turnover

Turnover rate =
(Total Nurseand RN) total number of eligible employment spells

Using this specification, the maximum turnover rate is 100%

Turnover number = total number of administrators who left the nursing home

(Administrator)

NOTE: Both regular employees and agency staff are included in the turnover if they work
sufficient hours to be eligible for the denominator.
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Fundamentals - Turnover

Key definitions:

Employment spell = a period of work at the facility by an individual (a minimum of 120 hours
must be worked in a 3-month period to qualify as an employment spell)

turnover signal

60-daygap = 60 consecutive days in which an individual does not work at all at the
facility

Turnover date = The last workday prior to the start of a 60-day gap

NOTE: Individuals who return to the nursing home after a gap of more than 60 days can have multiple “employment spells” usedin the
turnover calculation if they meet the eligibility requirement for subsequent employment spell(s). Essentially, they are treated as new
employees.

SimplePBJ.



Staff Included — Turnover

Individuals who no longer work at the
facility (they have a “60-day gap”)

/l data compiled over 4 consecutive quarters

Figure 1: Time Period Used for Calculating Turnover Measures |

Q5 1s used to

< track turmnovers

Individuals who work at least 120 hours that occur within

in any 90-day period (“employment spell”) | m'?ggm
data compiled over 3 consecutive quarters . . o

(9 months) Base Qtr (Q0) 1*Qtr (Q1) 2" Qtr (Q2) 3" Qtr (Q3) 4™ Qtr (Q4) Last Qtr (QS)
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Turnover Measures - Reasons for Exclusion
(Data “Not Available”)

Nursing Staff and RN Turnover Exclusions

* No PBJ data submission for one or more quarters during the measuring period

« A SNF has less than 5 RNs

* 100% nurse or RN turnover on a single day
(usually caused by a sudden change of all EmployeelDs)

Note: “Other reason” can also be applied.
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Turnover Measures - Reasons for Exclusion
(Data “Not Available”)

Administrator Turnover Exclusion
* No PBJ data submission for one or more quarters during the measuring period

« No administrator hours submitted for one or more quarters during the measuring
period

* No eligible administrator staff

« Too many administrator staff reported (12 or more days during the measuring period
with five or more different staff reported under job code 1 on the same day)

Note: “Other reason” can also be applied.

SimplePBJ.



Exclusion Scenario

Data for Provider Maximum
Staffing Measure Measure Value Points Possible Points
'Adjusted Total nurse staffing (7 day) 2.716 10 100
' Adjusted RN staffing (7 day) 0.326 20 100
Adjusted Total nurse staffing 2.301 5 50
(weekends)
Total nursing turnover (%) N.A. N.A. 50
RN turnover (%) N.A. N.A. 50
Number of administrator departures 3 10 30
Raw point total 45
Total points after rescaling (if any) 61 380
Staffing rating *

In this scenario, data is not available for both total nursing and RN turnover measures.
100 points are removed from the maximum possible points and the point total is then rescaled.

45 points / 280 =

61 points / 380
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Five-Star Updates

Key Take-Aways

* Five staffing stars are now required to possibly increase the Overall Star Rating
(if health inspection rating is not five stars)

* One staffing star will decrease the Overall Star Rating
(if health inspection rating is not one star)

* To achieve a rating of five stars, no more than 60 points can be missed
(380 points maximum, the minimum score for five starsis 320)

 HRD measures remain critical to the calculation, they account for over half of the 380
possible points

SimplePBJ.



Upcoming Enhancements - SimplePBJ

simplePBJm ACTIVE FACILITY: REPORTING QUARTER: 2 E »

/ 3 Predict Five-Star v I

NEED HELP?

W Predict Staffing Five-Star Rating e M
Predict Five-Star 4= Turnover Data Previous Five-Star Results Predict Five-Star (All Facilities) Previous Five-Star Results (All Facilities)

Past Six Quarters of PBJ Staff from CMS

A The data below is the last 6 quarters of PBJ data submitted to CMS for this facility. You must subscribe to SimplePBJ Sender or SimpleLTC Connect to see this data

View latest Five Star Provider Rating Report

25 w ‘ Export || Show / hide columns |

Employeeld Quarter Pay Type Job Title
2022 3rd Quarter (4/1/2022 - 6/30/2022) MNon-exempt Certified Nurse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) Non-exempt Certified Nurse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) Mon-exempt Certified Murse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) Mon-exempt Certified Murse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) MNon-exempt Licensed Practical/Vocational Nurse
2022 3rd Quarter (4/1/2022 - 6/30/2022) Non-exempt Certified Nurse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) Non-exempt Certified Nurse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) Mon-exempt Certified Murse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) MNon-exempt Licensed Practical/Vocational Nurse
2022 3rd Quarter (4/1/2022 - 6/30/2022) Non-exempt Licensed Practical/Vocational Nurse
2022 3rd Quarter (4/1/2022 - 6/30/2022) Non-exempt Certified Nurse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) Mon-exempt Licensed PracticalVocational Nurse
2022 3rd Quarter (4/1/2022 - 6/30/2022) MNon-exempt Certified Nurse Aide
2022 3rd Quarter (4/1/2022 - 6/30/2022) Mon-exempt Licensed Practical/Vocational Nurse
zuz 2022 3rd Quarter (4/1/2022 - 6/30/2022) Non-exempt Certified Nurse Aide
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Upcoming Enhancements - SimplePBJ

- ACTIVE FACILITY: REPORTING QUARTER:
SimplePBJ. ] = I

+r Predict Five-Star = Turnover Data #r Previous Five-Star Results Vv Predict Five-Star (Al Facilities) + Previous Five-Star Results (All Facilities)

SimplePB|'s Five-Star Staffing Prediction m
SimplePB]'s Five-Star Staffing Prediction

A CMS has changed how it calculates the Five-Star Staffing Rating! This page will be updated regularly during the next few weeks to reflect those changes. The turnover measures you see here are the latest published by CMS--they are not predictions. We
are currently working on advanced turnover functionality, including prediction. For information about the new scoring, click here to review the latest Technical Users' Guide.

{First and Las within Quarter w k Shifts/Hours) 320-380 LA 8 8 & 4
Average Census Weekend Census 1 9 O * * R
512.3407 512.1154 225319 jolaialel

{from MDS/CMS CASPER via SimplePE| Sender, updated daily) / 380 205 - 254 L 6 8 1
155 - 204 * W
0-154 *

30 / 100 20 / 100 20 / 50 50 / 50 |5 / 50 25 / 30

Case-Mix Adjusted Total Nurse HRD Case-Mix Adjusted Registered Nurse HRD Case-Mix Adjusted Weekend Nurse HRD Total Nurse Turnover Registered Nurse Turnover Administrator Turnover
3.155 0.350 2.938 27.4 % Turnover 25.9 % Turnover 1 Administrators
3 hours 9 minutes 21 minutes 2 hours 56 minutes last updated.4/1/2022 last updated:4/1/2022 last updated.4/1/2022

[ (| ] L = I

Average Resident Census Weekend Resident Census
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EmployeelD Linking

SimplePBJ. 7= o

Staff v I

& Review & Modify

:
© View Manual

Assemble Staffing Data &

48 Facility Staff » Staff Turnovi %, Employeeld Linking

. . .
« EmployeelD Linking Files need to
INKI I
b ted and submitted in th
CMS is aware of situations when a facility needs to change the employee ID for one or more of its staff. In order to maintain the reporting of an
employee's hours through an employee ID change, they have added a method to link link an employee's old employeelD to a new one, For more
information, please see: Changing Employee Identifiers in the Payroll-Based Journal (PBJ) System. C u r re nt q u a rte r

To create an employeeld Linking PB] file, please download the template below. Open the template and add a row for each employeelD that needs

to be linked in the CMS PBJ. Be sure to leave the top header row in the template file and save as a CSV. Once done, upload the completed
document using the form button below. Doing so will generate a new CMS PBJ XML file.

Employeeld [H;

A Please note: the CMS PBJ linking file can only contain employeelDs that have already submitted data--this includes both the old EmployeelD and

the new EmployeelD. Also, this linking file must be created for, and uploaded to, the latest quarter for which you have submitted data. If you have . . . .
submitted data for the next quarter, please change reporting quarters above before uploading the template. [ ] S u b m It a | I n k I n g fl I e a fte r ‘ M S h a S
& Download SimplePBJ EmployeelD Linking Template . d E I I D

Select Completed EmployeelD Linking Template (CSV)

| Choose File | N

& Upload Completed EmployeelD Linking Template
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Percent Hours by job Titke

SimplePBJ.

Your one-stop shop
for PBJ success

Assemble, validate and submit your PBJ
Predict Staffing Five-Star ratings
Submit PBJ reports with one click

Benchmark results against other facilities

REQUEST DEMO


https://www.simpleltc.com/demo/
https://www.simpleltc.com/demo/

Live

Poll #2 Q
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Thank you for
attending!

Recording and handouts available at:

simpleltc.com/webinar-registration-pbj-quarterly-check-in-g3-2022/
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